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JohnModel:

JohnDewey,sawreflectionasafurtherdimensionofthought,andassuchin
needofeducation;―whileWecannotlearnorbetaughttothink,wedohaveto
learntothinkwell,especiallyacquirethegeneralHabitofreflection‖(Dewey,
1933).ForDewey,reflectionisarationalandpurposefulact,an―active,
Persistentandcarefulconsiderationofanybelieforsupposedform of
knowledgeinthelightoftheGroundsthatsupportit,andfurtherconclusionsto
whichitleads…itincludesaconsciousandvoluntaryEfforttoestablishbelief
uponafirm basisofevidenceandrationality‖(Dewey,1933).

DualJournal:

Thereissomedisagreementamongexpertteachersastowhetherateacher
shouldalwaysmaintainaNeutralstance,particularlyiftheteacherisanactive
memberofthegroupanddecision-makingistakingPlace.Askilledteacherwill
calculatethepotentialimpactofhisorherinterjectionsintothegroupand
Determineifitwillresultinamisuseofpower.Sometimes,askilledteacherwill
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statethats/hewantstoSuspendhisorherroleasteacherforthesakeof
makinganopinionorperspectiveheard.TheseInstancesshouldbehandledwith
extremecautionandsomeforethought.

ProfessionalJournal:

Aroundtheworld,greatimportanceisplaceduponteachersmeetingawideset
ofprofessionalCommitmentsandobligations.Intermsoftheteacher‘s
professionalrole,thefocusisuponthosevaluesAndpracticeswhichcomprise
‗professionalism‘and‗beingprofessional‘.AtthecoreofthesetermsisThe
beliefthatbyputtingintoactionwhattheyimply,teacherscan‗makea
difference‘–topupils,theirLearningandtheirsenseofselfandtheworld.

Importanceofframe:

Anessentialelementinreflectivepracticeisanunderstandingofhowframes
affectprofessionalDevelopment.Inthecontextofadevelopmentand
professionalism,wecreateframestohelpusUnderstandwhyandhowwedo
whatwedo,whatactionsareimportant,whythepartiesactastheydo,Andhow
weshouldactinresponse.Framesactassievesthroughwhichinformationis
gatheredandAnalysed,positionsaredetermined(includingpriorities,means,and
solutions),andactionplansdeveloped.Dependingonthecontext,framesmaybe
usedtoconceptualiseandinterpret,ortomanipulateandconvince.
Factualknowledge:
Factualknowledgeisimportanttoconceptualthinking;apersoncan‘tgeneralize
withoutawealthofvalidconcretedata.Anemphasisonconceptuallearningin
thereflectionprocesswillassumethattheteacherwillhaveathoroughgraspof
thefactualknowledgeentailedbythesubjectmatter.Butfactualinformationwill
beseenasanecessarymeanstoahigherend,andnotasanendinitself.
AtkinsModel:
MurphyandAtkins‘modelcanbeseentoexplicitlysupportthekindofdeeper
levelreflectionthatthenotionsofreflectivepracticeaspireto.Thisisnottosay
thattheothermodelsaren‘tuseful,farfrom it,butthatitisimportanttoremain
alerttothepotentialtoprovidesuperficialresponsesasthecritical,
questioningandchallengingelementsofcriticalreflectionarenotasexplicit.
AtkinsandMurphy(1994)taketheideaofSchon‘sreflection-in-actionand
reflectgion-on-actiononestepfurtherandsuggestthatforreflectiontomakea
realdifferencetopracticewefollowthiswithacommitmenttoactionasa
result.Theproblemswiththeseviewsofreflectiononactionarethattheydonot
takeaccountoftheimportanceofreflectionbeforeaction.
Bloom’sTaxonomy:
Bloom'sTaxonomydividesthewaypeoplelearnintothreedomains.Oneofthese
isthecognitivedomainwhichemphasisesintellectualoutcomes.Thisdomainis
furtherdividedintocategoriesorlevels.
Thekeywordsusedandthetypeofquestionsaskedmayaidinthe
establishmentandencouragementofcriticalthinking,especiallyinthehigher
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levels.Thisbreakdownprovidesauseful,incrementalframeworkofcomplexity
indemonstratingmasteryofteachingskills.
FramesofTeaching:
•IdentityFrames
•Characterizationframes
•Powerframes
•Conflictmanagementorprocessframes
•Riskandinformationframes
•Lossversusgainframes
Benefitsofreflectivethinking:

.Reflectivethinkingtakestimeandrequiresonetoengageinseveraldifferent
―phases‖or―aspects‖Ofreflectivethought:

1.Perplexity:respondingtosuggestionsandideasthatappearwhenconfronted
withaproblem.

2.Elaboration:referringtopastexperiencesthataresimilar.

3.Hypotheses:developingseveralpotentialhypotheses.

4.Comparinghypotheses:findingsomecoherencewithinthesehypotheses

5.Takingaction:experiencing―masterysatisfaction,enjoyment‖when
selectingandthenacting

Onthesehypotheses(Dewey,1933,pp.106-115).

Deweyassertsthatthesearenotstepsbutaspectsofreflectiveactivity.An
individualmaystopatsomePointandfinditnecessarytogobackand,for
example,collectmoreexperiences.Akeypointisthatinformedactionfollows
thisreflectivethinkingprocessandleadstomoreideasandThereforegenerates
moreexperienceonwhichtoreflect.

Characteristicsofprofessionalism:

Thecharacteristicsofprofessionalism include:

1.Professionaleducationisessentiallypractical,whilsttheoristsmayknow
something,Practitionersmustdosomething.Professionalism needs
thereforetobegroundedinProfessionalpracticeitself.Theoryisessential,
butitisalwaysintheserviceofpractice.ItisPracticethatdeterminesthe
valueofanytheory,ratherthantheorythatdeterminesthevalueOfany
practice.

2.Professionallearningismultifacetedknowledgeandunderstandingof
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practiceareacquiredinaVarietyofinteractivewayswithincomplex
traditionsandinstitutions.ApracticeislearnedfirstAndforemostby
engaginginthatpractice:“learningbydoingandmakingsenseofwhatyou
Did”.Imitation,trialanderror,apprenticeship,mentorship,classroom teaching,
supervision,Scholarshipandresearchallplayapart.

3.Professionaleducation,likepractice,isamoralendeavourbecauseteachers
servestudentsInterestshavingconsequencesthatareopentodebateasto
endsandmeans.ProfessionalEducation,likeprofessionalpractice,isbound
upinquestionsaboutwhatoughttobedoneasWellashowtodoit.

4.Professionaleducatorsasrolemodelsofpersonalreflection:Teachers
workinginthepracticeofTheirprofessionandintheeducationofthenext
generationofpractitionersneedtobeselfcritical,independentlearners
developingknowledgeforthemselves,aswellashelpingnewTeacherstodo
so.

Howisknowledgeforpracticedevelopedthroughreflectiveactivities?

BecomingdeeplyreflectivecanBecomparedtobecomingliterateinanew
language.Literacy,ormeaningmaking,inanylanguageisAchievedthrough
listening,speaking,readingandwriting.Alanguageforindividualpracticecanbe
honedbytalkingaboutyourownpracticeandlisteningtootherpractitioners
talkingabouttheirpractice,inrelationshipslikementorshipandsupervision.
Readingaboutotherpeople'spracticeandresearchofpractice,andwritingabout
yourownpractice,arealsopartoftheprocess.

Rodger’sModel:
Rodgersbelievesintheimportanceoftheteachersettingthestageforamindset
ofenquirybyposingtheproblemsandgivingassistance-makingitpossibleto
achievediscoveriesindependently.Helikenstheprocesstothatusedby
scientistsandhistorians,withtheteachersseekinganswerstoreal
questions,discoveringthepitfallsandjoysinvolved.Hepointsoutthatthey
woulddevelopanappreciationoflearningasastructuredandcumulativesearch
foranswers.ForRodgersthereareanumberofusefulapproaches:
•Peerteaching
•Collaborativelearning
•Self-assessment

DefineReflectivepractitioner:
AReflectivePractitionerisworkinginareastodevelopskillsandhabitstobe
ableto:
1.Identifystrengths,deficiencies,andlimitsinone'sknowledgeandexpertise;
2.Setlearningandimprovementgoals;
3.Identifyandperform appropriatelearningactivities;
4.Systematicallyanalysepractice,usingqualityimprovementmethods,and
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implementchangeswiththegoalofpracticeimprovement;
5.Incorporateformativeevaluationfeedbackintodailypractice;
6.Locate,appraise,andassimilateevidencefrom studies/theoryrelatedtotheir
students'learningneeds;
7.Useinformationtechnologytooptimiselearning;and
8.Participateintheeducationofcolleaguesandotherprofessionals.

TypesofKnowing
1.silenced/receivedknowing
2.subjectiveknowing
3.proceduralknowing
4.constructedknowing

DefineReflectivePracticeandConceptuallearning:
ReflectivePracticeinTeaching:Reflectiveteachingmeanslookingatwhatyou
dointheClassroom,thinkingaboutwhyyoudoit,andthinkingaboutifitworks–
aprocessofselfobservationandselfevaluation.Bycollectinginformationabout
whatgoesoninourclassroom,Andbyanalyzingandevaluatingthisinformation,
weidentifyandexploreourownpracticesandUnderlyingbeliefs.Thismaythen
leadtochangesandimprovementsinourteaching.

•Conceptuallearning,orconceptlearning,isalearningmethodaswellasaform
ofcriticalThinkinginwhichindividualsmastertheabilitytocategoriseand
organisedatabycreatingMentallogic-basedstructures.Thisprocessrequires
bothknowledgeconstructionandAcquisitionbecauseindividualsfirstidentify
keyattributesthatwouldmakecertainsubjectsfallInthesamecategoryor
concept.KnowledgeconstructionisaconstructivelearningprocessinWhich
individualsusewhatisfamiliarorwhattheyhaveexperiencedtounderstand
anotherSubjectmatter,whileknowledgeacquisitionisalearningprocess
whereinastudentacquiresKnowledgefrom anacknowledgedexpert.
Conceptualteachingisincreasinginpopularity,Especiallywhenusedformath
andclinicalsubjects,butapplyingthemethodtoexplainmoreComplexconcepts
canbeastruggleformanyeducators.

RoleofTeacherinDetail:

Professionalknowledgeisvastinscope,beginswiththepre-serviceaspectofa
teacherpreparationProgram,andexpandscommensuratelywithexperience.
Examplesofpractical/experientialknowledgeIncludeanawarenessofthe
climate,issuesandpoliticsthataffecttheroleofteaching,apassionfor
Teaching,anongoingcuriosityabouttheworld,theconfidencetobecomearisk-
takerandchangeagent,Andabeliefthatallstudentscanlearn.Theteacherasa
lifelonglearnerisalwaysextendingPractical/experientialknowledge.

Criticisms:
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Criticism isfrequent,frank,andrelativelycomfortable

•Lackofconceptualclarity

•FocusonIndividual

•Discoursesinpractice

•Whereisthe‘Other’?

Teacherasrolemodelforpersonalreflection:

Professionaleducatorsasrolemodelsofpersonalreflection:Teachersworking
inthepracticeoftheirProfessionandintheeducationofthenextgenerationof
practitionersneedtobeself-critical,Independentlearnersdevelopingknowledge
forthemselves,aswellashelpingnewteacherstodoso.ReflectivePracticein
Teaching:ReflectiveteachingmeanslookingatwhatyoudointheClassroom,
thinkingaboutwhyyoudoit,andthinkingaboutifitworks–aprocessof
selfobservationandselfevaluation.Bycollectinginformationaboutwhatgoeson
inourclassroom,Andbyanalyzingandevaluatingthisinformation,weidentify
andexploreourownpracticesandUnderlyingbeliefs.Thismaythenleadto
changesandimprovementsinourteachingConceptuallearning,orconcept
learning,isalearningmethodaswellasaform ofcriticalThinkinginwhich
individualsmastertheabilitytocategoriseandorganisedatabycreatingMental
logic-basedstructures.Thisprocessrequiresbothknowledgeconstructionand
Acquisitionbecauseindividualsfirstidentifykeyattributesthatwouldmake
certainsubjectsfallInthesamecategoryorconcept.Knowledgeconstructionis
aconstructivelearningprocessinWhichindividualsusewhatisfamiliarorwhat
theyhaveexperiencedtounderstandanotherSubjectmatter,whileknowledge
acquisitionisalearningprocesswhereinastudentacquiresKnowledgefrom an
acknowledgedexpert.Conceptualteachingisincreasinginpopularity,Especially
whenusedformathandclinicalsubjects,butapplyingthemethodtoexplain
moreComplexconceptscanbeastruggleformanyeducators.

RoleofTeacherinDetail:

Professionalknowledgeisvastinscope,beginswiththepre-serviceaspectofa
teacherpreparationProgram,andexpandscommensuratelywithexperience.
Examplesofpractical/experientialknowledgeIncludeanawarenessofthe
climate,issuesandpoliticsthataffecttheroleofteaching,apassionfor
Teaching,anongoingcuriosityabouttheworld,theconfidencetobecomearisk-
takerandchangeagent,Andabeliefthatallstudentscanlearn.Theteacherasa
lifelonglearnerisalwaysextendingPractical/experientialknowledge.

Functionofteacher:
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Emphasisethefunctionofteacherevaluationtoseekout,document,and
acknowledgethegoodTeachingthatalreadyexists.Theteacher‘sbiasmaybe
factual,inwhichcasetheimpartingandacquisitionofinformation,orfactual
Knowledge,isparamount;oritmaybeconceptual,inwhichcasethefactual
materialissubordinateto,Andserves,ageneralunderstandingofthelarger
patternsandrelationshipswhichdefinethesubjectArea.

DefineKnowing:

Knowingcontentisimportantforateacher;however,broadeningthecontextand
applicabilityofContentthroughintegrationofdisciplinesprovidesstudentswith
aricheracademicexperience.Knowingwhattypesofframesareinuseandhow
theyareconstructedallowsonetodrawconclusionsAbouthowtheyaffecttheir
development,andcanbeusedtoinfluenceit

Reflexivityinteaching:

Reflexivityinvolvescriticalreflectionbuttakesthisprocessfurthertoincludean
interrogationoftheTaken-for-grantedassumptionsthatteachersbringtotheir
ownpractice.Thisholisticinterpretationofreflectivepracticetakesintoaccount
theroleofreflexivityandcriticality.Theexternalfactorsthataffecttheabilityof
theteacherhavealargeparttoplayinthereflectiveAbilitiesoftheteacher,and
forthisreasonreflexivityisanimportantpartofteaching.

FormalReflectioncharacteristics:
Thisisamorestructuredwayofprocessinginordertodealwithaproblem.This
typeofreflectionmayTakeplacewhenwehavehadtimetostandbackfrom
something,ortalkitthroughwithacolleague.

Processofconstructivism:

Constructivism isastudent-centeredapproachthatplacesresponsibilityon
studentstotakechargeofTheirlearningexperiences.Assuch,thereflective
practitionercreatesactivitiesandassignmentsthatFosterthecreationof
knowledge.Theychallengethemselvestoproducerealitybasedproductssuch
asPortfoliosandjournals

Whatisframe?

Differingconceptualframesheldbyindividualsform thebasisonwhichtheyact.
EachindividualhasHis/herownperceptionandunderstandingoftheiragenda,
therelevanceofvariousissues,theirPriorities,andtheopportunitiesandrisks
involvedwithdifferentchoices.ThisassemblageoffactorscanBeconsideredas
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asetoflenses,orfilters,throughwhichthevariouspartiesviewtheirsituation,
andisCalledtheframeorconceptualframe.

.

Actionresearch:

Asuccinctdefinitionofactionresearchis:―Adisciplinedprocessofinquiry
conductedbyandforthoseTakingtheaction.Theprimaryreasonforengaging
inactionresearchistoassistthe―actor‖inImprovingand/orrefininghisorher
actions‖.

Stepsofcriticalthinking:

Criticalthinkingistheabilitytothinkclearlyandrationally.Itincludestheability
toengageinreflectiveAndindependentthinking.Someonewithcriticalthinking
skillsisabletodothefollowing:
1-Understandthelogicalconnectionsbetweenideas

2.identify,constructandevaluatearguments

3.detectinconsistenciesandcommonmistakesinreasoning

5.Solveproblemssystematically

6.Identifytherelevanceandimportanceofideas

7.Reflectonthejustificationofone’sownbeliefsandvalues

Relationbetweenmentorandmodel:

Effectivementoringhasbeenfoundtohavearangeofbenefitsfor
teachers‘professionallearningandCanhelpteacherstakecontroloftheirown
professionaldevelopment.Forbestresults,mentoringShouldtiecolleagues
teachingthesamesubjectoragegroupandberemovedfrom allformal
Performancemanagementsystemsinaschool.

Limitationsandbenefitsofreflectivepractice:

Therearebothbenefitsaswellaslimitationstoreflectivepractice:Benefitsto
ReflectivePractice

1.Increasedlearningfrom anexperienceorsituation

2.Promotionofdeeplearning
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3.Identificationofpersonalandprofessionalstrengthsandareasfor
improvement

4.Identificationofeducationalneeds

5.Acquisitionofnewknowledgeandskills

6.Furtherunderstandingofownbeliefs,attitudesandvalues

7.Encouragementofself-motivationandself-directedlearning

8.Couldactasasourceoffeedback

9.Possibleimprovementsofpersonalandclinicalconfidence

10.LimitationsofReflectivePractice

11.Notallpractitionersmayunderstandthereflectiveprocess

12.Mayfeeluncomfortablechallengingandevaluatingownpractice

13.Couldbetimeconsuming

14.Mayhaveconfusionastowhichsituations/experiencestoreflectupon

15.Maynotbeadequatetoresolveclinicalproblems.

Technical–development:
Theinterrelationofteachermotivationandschooldevelopment/changeefforts
hasalsobeenAddressedthroughtheissueofstaffdevelopment.Traditionally,
staffdevelopmenthasmeantEncouragingteacherstoenhancepedagogical
skillsandknowledgeofsubjectmatterthroughadvancedAcademicstudy;
providingfundingforconferencesandworkshops;anddevelopingothertraining
Opportunities,includinginserviceprogrammes/in-housetraining.However,
manyleadingschoolReformershavecalledfornewformsofprofessional
development.

Whyreflectivepractiseisatoolforlearning?

1.Reflectionistheprocessthatweconsciouslyundertaketogainfurther
understandingandaddMeaningtoourdailylives.

2.Reflectionisassociatedwithlearningthathasoccurredthroughexperience
andisanactivityThathelpsyoumakesenseofandlearnfrom situations.
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3.Reflectionthereforeisameansofassistingustothink,toexploreour
thoughtsandfeelingsandToworkthroughanexperience,inanattemptto
gainnewunderstandings,freshinsightsandSelf-awareness.

4.Itistheactiveconsiderationof,andlearningfrom ourthoughtsandactions,
togetherwiththeFurtheruseofthesethoughtsandactionsasameansof
developingreflectivethinking.

5.Themostimportantaspectofengaginginreflectionforyourongoing
personalandprofessionalLearningisthatyouareabletodemonstrateyour
progressiontowardsachievementofProfessionallearningoutcomesand
standardsofproficiency.

6.Theprocessofreflectivewritingleadstomorethanjustagaininyour
knowledge;itshouldalsoChallengetheconceptsandtheoriesbywhichyou
makesenseofknowledge.WhenyoureflectOnasituation,youdonotsimply
seemore,youseedifferently.ThisdifferentwayofviewingaSituationis
reflectedinstatementsaboutacommitmenttoaction.Actionisthefinal
stageofReflection.

Whatisworkbasedlearning?

Work-based(Practice-based)LearningPracticebasedlearningandimprovement
requirestheReflectivePractitionertoinvestigateandevaluatetheirworkwith
students,appraiseandassimilateempiricalEvidenceandtheory,andto
continuouslyimproveteachingbasedonconstantselfevaluationandlifelong
learning.AReflectivePractitionerisworkinginareastodevelopskillsandhabits
tobeableto:

1.Identifystrengths,deficiencies,andlimitsinone’sknowledgeandexpertise;

2.Setlearningandimprovementgoals;

3.Identifyandperform appropriatelearningactivities;

4.Systematicallyanalysepractice,usingqualityimprovementmethods,and
implementchangesWiththegoalofpracticeimprovement;

5.Incorporateformativeevaluationfeedbackintodailypractice;

6.Locate,appraise,andassimilateevidencefrom studies/theoryrelatedtotheir
students'learningneeds;
7.Useinformationtechnologytooptimiselearning;andParticipateinthe
educationofcolleaguesandotherprofessionals.Team workinThestatewhere
team membersthinktogethertoachievecommongoals.Itbuildsonshared
vision,addingtheelementofcollaboration.
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Therearesevendimensionsthatcharacteriseschoolsaslearningorganizations:
1.Environmentalscanningreferstotheactivitiesoftheschoolthatcontributeto
broadeningthescopeoftheinformation,policy,theoryandpracticethatis
broughttobearontheschool‘sdevelopmentanddecisionmakingprocesses.
2.Visionandgoalsrefertotherecognitionofandcommitmenttoacoherentand
anagreeduponsenseofdirectionthatisforgedandre-forgedtoguidea
school‘severydayactionsanddecisionsaswellasshapelongterm planning.
3.Collaborationreferstotheextentthatthereisaclimateofopennessandtrust
whichpromotescollaboration,cooperation,supportandinvolvementinthe
functioningoftheschool.
4.Takinginitiativesandrisksrefertotheextentthatschoolstaffareopento
changeandfeelfreetoexperimentandtakeprofessionalriskstowardpersonal
andwholeschoolimprovement.
5.Reviewreferstotheextentthatprogramsandpracticesarereviewed,
evaluatedandactioned.

Schonviewofreflection:
Schon,however,concentratedontheuseofrationalreflectionwithinthe
understandinganddevelopmentofprofessionalpractice.Schonarguedthatthe
applicationoftheorywithinpracticeisdrivenbyreflection,theuseofsucha
processultimatelyleadingtoastateofexpertise.Hisgoalwas
thereforetomakethetacitknowledgewhichepitomizesexpertiseexplicitsothat
itcouldbeconsideredandimproved,andthatreflection-on-action,the
retrospectiveanalysisofexperience,woulddrivethatprocess.Interestingly,
Schonalsoproposedaform ofreflection-inaction,inwhichreflectionisseenas
partofactivethought.Hesuggestedthatthecapacitytoreflectonactionsoas
toengageinaprocessofcontinuouslearningwasoneofthedefining
characteristicsofprofessionalpractice.

Rodgermodelofreflection:
Rodgersbelievesintheimportanceoftheteachersettingthestageforamindset
ofenquirybyposingtheproblemsandgivingassistance-makingitpossibleto
achievediscoveriesindependently.Helikenstheprocesstothatusedby
scientistsandhistorians,withtheteachersseekinganswerstoreal
questions,discoveringthepitfallsandjoysinvolved.Hepointsoutthatthey
woulddevelopanappreciationoflearningasastructuredandcumulativesearch
foranswers.ForRodgersthereareanumberofusefulapproaches:

•Peerteaching

•Collaborativelearning

•Self-assessment
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Developmentalsupervision:

Glickman(1981)viewseducationalsupervisionasaprocessforimproving
classroom andschoolPracticesbyworkingdirectlywithteachers.Hismodelof
developmentalsupervisionallowssupervisorsToidentifytheirownbeliefsabout
thesupervisoryprocess,andtodeterminetheappropriateamountAndsequence
ofdirectionneededtoimproveteachingandlearning.Heisclearlyanadvocate
oftheBeliefthat“nooneapproachworksforall”.

Teacherroleasprofessionalwithpupil:

Yourprofessionalroleasateacherwillalsoencompassyourcontributionsto
extra-curricularactivities,Towhole-schoolinitiativesandtothecorporatelifeofa
schoolTheideaoflivingouttheethosofaParticularschool,andhelpingto
shapeit,isattheheartoftheratherspecialroleofbeingateacher.

Differentiatebetweenbiologyoflearningandthoughtprocess:

Learningisaprocessthathasbeenoccurringeversincethefirstformationof
thebraincellsduringtheEmbryonicstageandwillcontinueuntildeath.
InformationisstoredinvariouslocationsinthebrainWhichconsistsofarather
elaboratenetworkofneuronsthatcommunicatewitheachother.ThisNetwork
hasbeenestablishedthroughpriorsensory,emotional,andintellectual
experiences,eventoThedegreethatwehavelearnedwhichstimulitoperceive
orignore.SpecificpatternshavebeenEstablishedandhaveevenbecome
somewhathardwired

Professionaldevelopmentplan:

Learneroutcomesarepositivelyimpactedbyprofessionalswhoparticipatein
qualityprofessionalDevelopment.AProfessionalDevelopmentPlanprepares
youtosupportqualityandengageintraining

Thatmeetsyouuniqueneeds.

Aprofessionaldevelopmentplanisnevercomplete.Ifyouwanttocontinue
movingforwardinyourCareer,youmustcontinuegrowingyourskills.

Professionalrole:

Aroundtheworld,greatimportanceisplaceduponteachersmeetingawideset
ofprofessionalCommitmentsandobligations.Intermsoftheteacher‘s
professionalrole,thefocusisuponthosevaluesAndpracticeswhichcomprise
‗professionalism‘and‗beingprofessional‘.AtthecoreofthesetermsisThe
beliefthatbyputtingintoactionwhattheyimply,teacherscan‗makea
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difference‘–topupils,theirLearningandtheirsenseofselfandtheworld.
KeyfeaturesofreflectivepracticeReflectivewritingisawayofprocessingyour
practice-basedexperiencetoproducelearning.Ithastwo

Keyfeatures:

•Itintegratestheoryandpractice.

•Itidentifiesthelearningoutcomesofyourexperience.Benefitsofreflect
practiceinteachReflectiveteachingmeanslookingatwhatyoudointhe
classroom,thinkingaboutwhyyoudoit,andThinkingaboutifitworks–a
processofself-observationandselfevaluation.BycollectinginformationAbout
whatgoesoninourclassroom,andbyanalyzingandevaluatingthisinformation,
weidentifyandExploreourownpracticesandunderlyingbeliefs.Thismaythen
leadtochangesandimprovementsinOurteaching.
Reflectiveteachingisthereforeameansofprofessionaldevelopmentwhich
beginsinourclassroom.

1.Whyitisimportant

2.Beginningtheprocessofreflection

3.Teacherdiary

4.Peerobservation

5.Recordinglessons

6.Studentfeedback

7.Whattodonext

8.Think

9.Talk

10.Read

11.Ask

12.Conclusion

Repplsmodel
AmodelperhapsmoresuitedtotheexperiencedpractitionerisRace‘supdated
‗ripples‘model(2010).
ThisisbasedontheVygotskiantheory(1978)thatthebestwaytolearnisto
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becomeactivelyinvolvedintheactivityandthatthebestteachersarethosewho
facilitatechildren‘slearning,ratherthantryingtopourinthelearningfrom thetop.
Race(2010)places‗learningbydoing‘atthecentreofapoolofwater
andshowshowtheripplesfanoutfrom thecentretoencompassothertypesof
learningandreflection.
PDP:
APDPisnotwritteninstone.Itcan—andshould—berevisedonaregularbasis.
Goalsshift,peoplechange,circumstancespresentnewchallengesand
opportunities.Asagrowingprofessional,youhave
toremainflexible.Theimportantthingistosimplystarttheprocess.Onceyou
haveaplan,itcanberevised.Regularreviewisanessentialcomponentofany
PDPso,asthingschange,youcanmakeadjustments.Aprofessional
developmentplanisnevercomplete.
Reflectivepractice
Theprimarybenefitofreflectivepracticeforteachersisadeeperunderstanding
oftheirownteachingstyleandultimately,greatereffectivenessasateacher.
Otherspecificbenefitsnotedincurrentliteratureincludethevalidationofa
teacher'sideals,beneficialchallengestotradition,therecognitionofteachingas
artistry,andrespectfordiversityinapplyingtheorytoclassroom practice.
Freidus(1997)describesacasestudyofoneteacher/graduatestudent
strugglingtomakesenseofherbeliefsandpracticesaboutwhatconstitutes
goodteaching.Herinitialpedagogyforteachingwasbasedonthetraditionsand
practicesofdirectteaching.FormalreflectioncharacteristicsThisisamore
structuredwayofprocessinginordertodealwithaproblem.Thistypeof
reflectionmayTakeplacewhenwehavehadtimetostandbackfrom something,
ortalkitthroughwithacolleague.

Defineintelligence

Intelligenceisacomplextopic.HowardGardner,DavidPerkins,andRobert
SternberghaveallbeenQuitesuccessfulinhelpingspreadknowledgeaboutthe
meaningof“intelligence”andapplicationsofThisknowledgetoeducation.The
studyandmeasurementofintelligencehasbeenanimportantResearchtopicfor
nearly100years.IQisacomplexconcept,andresearchersinthisfieldarguewith
Eachotheraboutthevarioustheoriesthathavebeendeveloped.Thereisnoclear
agreementastowhatConstitutesIQorhowtomeasureit.Thereisanextensive
andcontinuallygrowingcollectionofresearchPapersonthetopic.

Dewymodel

JohnDewey,sawreflectionasafurtherdimensionofthought,andassuchin
needofeducation;―whileWecannotlearnorbetaughttothink,wedohaveto
learntothinkwell,especiallyacquirethegeneralHabitofreflection‖(Dewey,
1933).ForDewey,reflectionisarationalandpurposefulact,an―active,
Persistentandcarefulconsiderationofanybelieforsupposedform of
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knowledgeinthelightoftheGroundsthatsupportit,andfurtherconclusionsto
whichitleads…itincludesaconsciousandvoluntaryEfforttoestablishbelief
uponafirm basisofevidenceandrationality‖(Dewey,1933).Interestingly,

From amoderneducationalperspective,Dewey‘sreferencetodifferentformsof
beliefandknowledgeMayrevealhiswillingnesstoapplyobjectiverationalityto
moreaffectiveandemotionalconcerns.

howcriticalreflectivelearningisnurtured

Criticallyreflectivelearningisnurturedbyrelationshipsbetweenteacherand
learner,learnerandLearnerandbetweenbothwiththesubjectunderstudy.
Powell(2004)identifiedtheoptimalRelationshipabove,asmutual,open,
challenging,contextuallyawareandcharacterisedbydialogue.(Brockbank&
McGill1998)

johnsmodelAboutcriticalreflection

Johns‘modelisbasedonfivecuequestionswhichenabletheteachertobreak
downexperienceandReflectontheprocessandoutcomes.Essentiallythecue
questionsare:DescribetheexperienceandWhatwerethesignificantfactors;
whatwasItryingtoachieveandwhataretheconsequences;whatThingslike
internal/external/knowledgeaffectedmydecision-making;whatotherchoices
didIhaveandWhatwerethoseconsequences;whatwillIchangebecauseofthis
experienceandhowdidIfeelaboutTheexperience

Describeformation

Conceptsarelikementalrepresentationsthat,intheirsimplestform,canbe
expressedbyasingleword,Suchasplantoranimal,aliveordead,tableorchair,
appleororange(e.g.Carey2000).ConceptsmayAlsorepresentasetofideas
thatcanbedescribedbyafewwords.ThroughtheuseoflanguageIndividual
conceptscanbeconnectedtobuildmorecomplexrepresentationalstructures,
likeforExample―babiescrawl‖or―birdsfly‖.Atothertimestwoconceptscan
becombinedtoform athirdRepresentationalstructure.

.CriticalquestionaskedinGibb’smodel.

Gibbs‘reflectivecycleencouragestheteachertothinksystematicallyaboutthe
phasesofanexperienceOractivity,andprovidesheadingstostructurethe
teacher‘sreflection.


